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X* DTLJJfEN** bookkeeper was Interviewed to clarify the points 
raised in Recoraaenda tions , s&ferenoe A* 

a. Re Hecoijmcndatlon 1, Reference A* the CA DRAIN adminis- 
trative/ finance officer will forward the monthly statement 1 a 
a separate report. The statement will be secured each month 
fro* PTTJHBS. 

b. Re Recommendation 2, ;j»feranc« A, we must await the 
results of a re-cfaack by the bookkeeper end Charles L. '<«wha». 
Rather than hold up this dispatch pending the outcome of the 
re— check, the results will be transmitted in a separate die* 
patch. 



c* He iiecoaoendation 3* iiefereno* A, DILI MEN resorts to 
a simple and fairly affective procedure. All LTLIHI$ salaried 
employees are registered with the Arbeiteaat under their true 
neat) there is no pinpointing of overt and covert employees. 
Their employer is listed as Sftre t r . Hofflaaan, an office far 
public relations and press affaire. This Is actually a no- 
tional office. Zt serves its purpose vis a vis the irbeiteemt, 
hut dees not provide secure cover slue# the DTUHIX representa- 
tive who originally listed the B8r© as employer gave as its 
address that of DTJJBSff headquarters. Quite obviously an as- 
tute Arbeiteeat employee mould put two and two together if It 
«we worth the tins and trouble. So far LT LINEN employee# have 
reported no Indications of a aftro/oTLIN^ tie-up by Arbeitaaist 
officials, but we should not be too sanguine about this state 
of nas-attributability. 



We think It of interest to COM and the home office to add 
a clarification of LT LINEN *8 financial procedure vis a vis the 
Berlin Pinanssuat and the are* ucenversicijeraagsan a ta It . The far- 
mer Issues yearly tax cards for each DT LINEN salaried employee 
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(tru* n «mi)| the eiaplojrer ie listed os 3ero E*« Hoffmann* DTUXEN’s 
bookkeeper keep* these true name tax cards in a special fils under 
his personal supervision. Tax payments are aada in a lump sum, 
credited to B&ro i'r* Hoffmann. This procedure avoids pin-pointing 
individual DTUNBJi employees, fasentlelly the ssae procedure is 
followed in making sickness and health Insurance payments to the 
Kraniomversiehertuigeanstalt* lump sue payments ere paid to the 
account of Boro Lr* Hofflssm. Thanks to effsotive liaison beteesn 
Newham and the director of the Krankenvsrsioherungeanstalt, DTUVKR 
employees ere registered by numbsr rather then by name at the An- 
etaltj true naaes of iXUKSS employees are aet recorded. The flea 
in the eye tea ie the prospect that both the F la a a a a at and Kreofew- 
vewieherungsanstalt oast recognise the address of Pfiro Or* HbfJDsann 
ee LtUHWs. 



d* Re RoeoweendaUcn h. He Terence A, we can offer no fooL-preof 
procedure for eliainatiisg all speeulatien concerning covort funds 
channelled to Xeensa and sneered in tbs overt bo c k s. How e v e r , in- 
asmuch ee ODXOJEK interest and support of DTLUtKt see officially re- 
vealed to Sedrep authorities, tea feel that these foods can be e»- 
plained (if necessary) in teras of such ODTOTR support* Thors ie 
no reason for Mewhsa to amplify this explanation* 

e* he ^oo^endatdon 5 # Reference A, we do net consider DTLUfUf 
overstaffed, obviously personnel changes do occur In TTUKEK, bat 
they oan be attributed to normal fluctuations in personnel strength* 
To I/fLINSTP s credit, it auat be said that It employs workers with 
an eye on their qualifications and on their character. £s s general 
rule, well qualified persons whose character appears unsuited to 
the stress and strain of cold war activities are not employed* Ap- 
plication of this rule has been vindicated more than once when 
valuable employees refused to leave DTtlNKX for glittering offers 
from II pm, 000 wa end the BfY. 

£ . He Kseoresendatioa 6, Inference A, we propose a modifica- 
tion of Newham's present nethod of allocating the folds. 4e shall 
request that the boeWhespsr sign a receipt for the overt section 
funds and that MfK do the same for the covert section* fends* 

This will definfwyrocord ths allocation made by He*ham, pinpoint 
roepensibiUty, and permit vis to trace the allocations as thsy am 
expended by the overt and covert sections* In addition, ths evert 
b os ks will only show the allocation indicated on the receipt and 
there can b« no o on fusion concerning possible ao-wringling of funds* 
Ths receipts and statements from ths overt and covert sections will 
be subedited to us monthly* 



g. Re Recommendation 7, Reference A, a schedule of non-eatpsnd- 
abla equipiaent is being preiMtred and will be forwarded when com- 
pleted. 
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2. Clarification of the questions raised in Paragraph 1 a, b, 
Reference B la as follow sr 

a. The bookkeeper stated categorically that DTLIHSff paid no 
aon#y to necapsper contaota. It was his opinion that the auditors 
confused timt terra with payments of htatoraro to several free-lance 
journalists ttho comprise the DTUMSJJ press section. Theao aen # 
however, arc not salaried employs** ; they are remunerated on the 
basis of articles contributed. H shall cheek with the covert 
section to determine Aether it paid & bonus to specific newspaper 
contacts. 

b* The overt section newer paid a bonus to a Senate reeaber. 

Ve will dear up this point with the covert section* 

I 3* Our thorough discussion with the bookkeeper leaves little 
[doubt that CTLXNKH is asking every effort to conduct its af fairs, both 
adsinistretive and financial# in a business-like aenner. DTUJIBPo 
top functionaries are fully aware of the fact that the activities of 
their organisation entail grave responsibilities. 
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